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This Handbook replaces all previous issues. 
 
The schedule contained in this document serves both as a tool for school’s ongoing self-
evaluation and for the purposes of the periodic Section 48 Inspection. 
 
A copy of the contents of this Handbook, Form 48 and other related documents are 
available on the Religious Education section of the diocesan website 
(www.salforddiocese.org.uk). 
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FOREWORD 
 
 
The inspection of Religious Education in Catholic schools is something that the Church has 
been involved in for a long time. Our network of schools was established so that we could 
teach the Catholic Faith as an integral part of, rather than something separate from, all other 
aspects of education. We have sought over the years, and through a variety of ways, to 
monitor our progress in implementing that vision. 
 
Inspection is now a legal requirement but this should not be a daunting prospect for us as 
Catholics. It actually affords each school the opportunity to reflect formally on its life as a 
Catholic community and on the particular work undertaken in the Religious Curriculum. Both 
of these are vital components in the formation we offer to our pupils.  
 
As your bishop, I have a duty to watch over and inspect the Catholic schools in the diocese 
and I entrust this work to the Diocesan Inspection Service. This Handbook provides the 
framework for the way inspections are to be carried out in the Salford Diocese and I 
commend it to governors, headteachers and those with particular responsibility for Religious 
Education in our schools. I am grateful to those who have compiled the Handbook and to 
those who act as inspectors on my behalf. 
 
I am sure our willingness to reflect on our work, and to share good practice, will provide the 
very best Religious Education for the pupils we serve in our schools. 
 
 
 
 
+ Terence J Brain 
Bishop of Salford 
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INTRODUCTION 
 
 
All people by virtue of their dignity as human persons have the right to education, that is, the 
right to achieve their potential in life. Those who are baptised members of the Church have a 
right to a Christian Education (cf. Gravissimum Educationis, 1,2). 
 
Catholic schools are part of the mission of the Church. They are challenged by the gospel to 
affirm their pupils’ basic goodness, to promote their dignity and to develop their gifts to the 
full. Schools are challenged to educate people to live responsibly for the fullness of life that 
God wills for each of us. 
 
The arrangements for Section 48 Inspections (cf. Education Act 2005) enable the Church to 
assess systematically its provision of Christian Education in Catholic schools. They also 
provide an opportunity to support, challenge, evaluate and promote this vital work in the 
mission of the Church. 
 
The purpose of inspection is to assist the school in its continuing work of self-evaluation 
through the identification of particular strengths, of progress made since the last inspection, 
and of areas requiring further improvement. 
 
The inspection should be understood in the context of self-evaluation and must include the 
broad Catholic life of the school, as well as the provision of and standards achieved in 
Curriculum Religious Education. 
 
In May 2000, the Bishops’ Conference of England and Wales issued a statement on Religious 
Education in Catholic Schools (reproduced here on pages 5-7) which should inform schools’ 
self-evaluation and help them prepare well for inspection. In introducing that document, 
Archbishop Nichols, Chairman of the Department for Catholic Education and Formation, 
said: 
 

“I am sure that all involved in Catholic schools will find much food for thought in this 
statement. In particular, I have in mind foundation governors and governing bodies of 
our Catholic schools; headteachers and senior management teams; heads of RE 
departments and RE co-ordinators; and all who contribute to the Catholic life of our 
schools. 
 
“I hope that this statement will be reflected upon with care and attention, as I believe it 
can help to renew the efforts of all who work so generously for the life of our Catholic 
schools. The tasks that they face in education today are not easy. However, within our 
faith there is much to inspire and encourage them.” 

 
Regular self-evaluation and the more formal Section 48 Inspection should both be 
opportunities for schools to be inspired and encouraged. 
 
It is also worth remembering that there are sections in the Ofsted inspection documentation 
where the Catholicity of the school can and should be emphasised. [see page 41 below] 
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BISHOPS' CONFERENCE OF ENGLAND AND WALES 
RELIGIOUS EDUCATION IN CATHOLIC SCHOOLS  
May 2000 
 
 
Growing in Faith 
 
1. The Gospel of Jesus Christ invites all who follow its teaching to the fullness of life. 

Discipleship in the Gospel is life-long, a journey of faith coming to complete fulfilment only 
in the presence of God in heaven. The entire life of the disciple is marked by learning and 
growth. Life-long growth in faith is to be a characteristic of Catholic life. An understanding 
of the educative task of the Church must start from this perspective and increasingly 
opportunities for life-long learning need to be developed for every member of the Church. 

 
2. The first educators in the faith are parents. It is they, above all others, who establish in their 

children the first sensitivity and responsiveness to the presence of God, to the practice of 
prayer and to the patterns of life in the community of faith, the parish. By their example in the 
home and in their participation in the Mass and other sacraments, the foundations of life-long 
faith and discipleship in their children are laid down. 

 
The Catholic School 
 
3. This partnership between home and parish is enhanced by the role of the Catholic school in 

which the educational mission of the Church finds a particular and important expression (Cf 
General Directory for Catechesis n 259). This educational mission entails the ongoing 
development of the entire potential of every person. It seeks to promote the well-being and 
freedom of every person, made in the image and likeness of God and finding fulfilment in 
God alone. This is the vision which shapes the daily life of a Catholic school as a community 
in which faith is expressed and shared through every aspect of its activity. Through the 
pattern of daily prayer, through the celebration of the sacraments of the Church, through 
works of charity, through a striving for justice in all it does, a Catholic school seeks to be a 
catechetical community in which the content and the life of faith is shared (Cf GDC nos 218 
& 259). We recognise that in a Catholic school the witness of its life is, for some, a first 
announcing of the Gospel, or even preparation for that announcement. In these ways, the 
meaning of life, as understood in the Catholic faith, is explored and experienced by all those 
taking part in the life of the school, whether they are baptised Catholics or not, practising 
their faith in their own parish or not. This vision of the Catholic school lies at the heart of the 
firm expectation that Catholic parents send their children to Catholic schools, if at all 
possible. The partnership between home, parish and school is the best setting for the 
formation of maturing Catholic young people. 

 
Religious Education 
 
4. In the life of faith of the Catholic school, religious education plays a central and vital part. At 

the heart of Catholic education lies the Christian vision of the human person. This vision is 
expressed and explored in religious education. Therefore religious education is never simply 
one subject among many, but the foundation of the entire educational process. The beliefs and 
values studied in Catholic religious education inspire and draw together every aspect of the 
life of a Catholic school. We are committed to classroom RE, then, because all pupils have 
the right to receive an overall education which will enable them, in the light of the faith of the 
Church, to engage with the deepest questions of life and find reasons for the hope which is 
within them (1 Peter 3:15). Religious education is, then, the core subject in a Catholic school. 
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5. In 1996, we published the Religious Education Curriculum Directory for Catholic Schools. 
This stated clearly the overall aims of classroom RE and its more precise objectives. They can 
be summarised as stating that religious education in a Catholic school is the comprehensive 
and systematic study of the mystery of God, of the life and teachings of Jesus Christ, the 
teachings of his Church, the central beliefs that Catholics hold, the basis for them and the 
relationship between faith and life; in a manner which encourages investigation and reflection 
by the pupils, develops the appropriate skills and attitudes and promotes free, informed and 
full response to God's call in everyday life. In the words of the Curriculum Directory, the 
outcome of Catholic religious education ‘is religiously literate young people who have the 
knowledge, understanding and skills -appropriate to their age and capacity- to think 
spiritually, ethically and theologically, and who are aware of the demands of religious 
commitment in everyday life’. (p. 10) 

 
6. In January 2000, we were able to host a Symposium on ‘Expectations of Classroom Religious 

Education in Catholic Schools’ to which we invited many diocesan RE advisors, RE teachers 
and representatives of Catholic Colleges and Institutions. This enabled us to look together at 
some of the issues surrounding RE today and, in particular, the needs of our Catholic schools. 
We are grateful to all who took part in this Symposium, and to all who contributed to the 
consultation which preceded it. 

 
Expectations of Classroom Religious Education 
 
7. The Symposium emphasised the importance of the definitions of aims and objectives of 

classroom RE given in the Curriculum Directory. It also asked for greater clarity about the 
precise role of classroom RE, in the context of our understanding of the catechetical task of 
the whole school. In this context, we are clear that the specific contribution to the life of the 
Catholic school of classroom RE is primarily educational for its primary purpose is to draw 
pupils into a systematic study of the teaching of the Church, the saving mystery of Christ 
which the Church proclaims. Excellence in religious education, then, will be characterised by 
a clarity of succinct religious learning objectives and of key content, by appropriate 
methodologies, rigour, richness of resources, achievement of identified outcomes and 
accurate methods of assessment. Classroom RE will be a challenging educational engagement 
between the pupil, the teacher and the authentic subject material. 

 
8. RE teaching in a Catholic school will be enlightened by the faith of the school community 

and by the faith of the RE teacher. Its educational focus will be formed and enhanced by the 
vitality of faith. For some in the classroom, religious education may well be received as 
catechesis, deepening and enhancing their personal faith; for some it will be evangelisation, 
the first time they will have been presented, personally, with the truths of living faith. 
Nevertheless its primary purpose is the step by step study of the mystery of Christ, the 
teaching of the Church and its application in daily life. The criteria by which it is to be judged 
are educational. 

 
9. When classroom RE displays these educational characteristics, then its specific contribution 

to the life of the Catholic school, which as a whole is a catechetical community, becomes 
apparent. Then the complementarity of the various roles which contribute to the life of the 
school is also clarified: the role of the leadership of the school as a catechetical community, 
the role of the chaplaincy of the school and the partnership in the religious life of the pupils 
between the school, the parishes and the families. All these have a part to play in the handing 
on of faith and its expression and exploration in daily life. 
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10. If this kind of classroom RE is to be achieved, then it is to be taught, developed and resourced 
with the same commitment as any other subject. We are aware that sometimes classroom RE 
suffers from low expectations and lack of challenge. Tasks given to pupils need to be clearly 
focused and sufficiently demanding. The objective of religious education is to include 
analysis and reflection, critical appreciation of sources and examples, and a real sense of 
progression through the different stages of education. As such it requires the unequivocal 
support of the management of every Catholic school. It also requires 10% of the length of the 
taught week for each Key Stage of education. This is what we reaffirm and expect. 

 
The Role of the Teacher 
 
11. The success of classroom RE in our schools will also depend, as does every subject, on the 

quality and dedication of the teachers. We are aware of the need to do all we can, as a 
Church, to recruit, educate and support good teachers of religious education. We believe that 
the clarity of expectations which can underpin RE will serve to enhance the attractiveness of 
the subject to potential teachers. We also recognise the need for RE teachers to have 
particular opportunities to continue their own life-long formation in faith as well as for 
professional development. We need to make the best possible use of those diocesan resources 
given to the support of RE teachers. We acknowledge the limitation of these resources, 
especially in the number of RE Advisors in our Secondary schools, and we will look at ways 
in which their number and effectiveness can be enhanced. We are also grateful to all those 
who have been developing effective resources for Catholic RE, and wish to encourage a 
lively exchange of good practice, not least by use of internet sites and other modern means. 
Good teachers also always require the support of parents and the wider Church community. 
Learning in the faith is not completed when school years are finished. A responsibility 
remains on every Catholic to continue their growth in faith throughout life. 

 
12. The importance of the teacher of RE cannot be exaggerated. We are most grateful to all those 

teachers who, week in and week out, have contributed to the religious education of pupils in 
our schools. We recognise the difficulties that are faced in this task, especially in a society 
like ours which does not encourage the natural religiosity of the individual, nor offer popular 
support for faithful adherence to the practice of faith. We salute the generosity of our teachers 
who have brought not only a love of their faith to their teaching but also a deep concern for 
the well-being of every pupil. We offer them every encouragement and support as they strive 
to develop their professional expertise in this vital subject. We also salute and thank the 
senior management teams and governors of our schools for their work in fostering our 
schools as communities of faith. We encourage them to give every possible support and 
importance to the RE departments and coordinators. A Catholic school which promotes the 
best possible teaching of religious education is fulfilling its true purpose. 

 
Conclusion 
 
13. Teaching is a noble calling and profession. It can be a source of great satisfaction and we ask 

all Catholics to pray for our teachers and for vocations to the teaching life. ‘Teaching has an 
extraordinary moral depth and is one of our most excellent and creative activities. For the 
teacher does not write on inanimate material, but on the very spirits of human beings.’ (The 
Catholic School on the Threshold of the Third Millennium, 1998, n.19). 
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ORGANISATION OF THE INSPECTION 
 

 
The procedure sets out the requirements which will enable a full coverage of the school’s 
Catholic life and worship and its provision, work and achievements in the field of Religious 
Education. This procedure will ensure that each school is treated in the same manner and that 
there is comparability between inspections and a common approach to reporting. 
 
 
The inspection is to be set within the context of the policy approved by the Bishop of Salford: 
 

 “The formation and education in the Catholic Religion provided in any school is 
subject to the authority of the Church... the diocesan Bishop has the right to watch over 
and inspect the Catholic schools situated in his territory, even those established or 
directed by members of the Religious Institutes”. (Code of Canon Law, 804 & 806) 

 
 
The policy in the Salford Diocese is: 
 
·  To conduct Section 48 inspections at or around the same time as a school undergoes a 

Section 5 (Ofsted) inspection 
 

·  To conduct the Section 48 inspection in accordance with the Inspection Schedule which is 
in force at that time 

 

·  For the Section 48 inspection to be undertaken by a nominated inspector approved by the 
Director of the Diocesan Religious Education Centre 

 
 
Throughout the whole process of the inspection, those acting on behalf of the diocese will: 
 

·  Conduct themselves in a professional manner and work to a high standard 
 

·  Establish good communications and an effective working relationship with the school 
 

·  Keep demands on the school to a minimum and dissuade the school from producing extra 
documents for the inspection 

 

·  Ensure that sufficient evidence is gathered so that judgements about the school are secure 
and reliable 

 
 
 
Self-Evaluation 
 
It is important to see the Section 48 inspection as complementary to the continuous process of 
self-evaluation with regard to the Catholic life of the school and its curriculum Religious 
Education. So the starting point for the whole inspection process is the completion of the self-
evaluation document (Form 48) which should be reviewed at least annually. Once completed 
or revised, a copy should be sent to the Religious Education Centre by e-mail. Please send 
your e-mail to rec@salforddiocese.org and in the subject line put Form 48 followed by the 
name of your school. 
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Parental Views 
 
The inspection process will not directly solicit the views of parents/carers of the learners in 
the school. It is up to the school to take the views of parents/carers into account when 
formulating its self-evaluation judgements (and to preserve the necessary evidence to support 
these). 
 
At the time of inspection, it would be sensible to inform the parents/carers that they can 
express their views directly to the inspector in writing. 
 
 
 
Before the Inspection 
 
For inspectors to make the best use of their time in school, and for inspection to be of most 
value to the school, they must gain an understanding of the school and the emphases and 
issues for the inspection before they begin their work on site. This information will usually be 
obtained through the most recently submitted self-evaluation document (Form 48). 
 
Those responsible for the organisation of the inspection will: 
 
·  Confirm with the school the date of the inspection and the information required in 

advance [Form 48 will be acquired via the Religious Education Centre] 
 
·  Liaise with the Section 5 Lead Inspector 
 
 
 
During the Inspection 
 
The time allocated to inspection must be used mainly for gathering firsthand evidence that 
leads to conclusions about the effectiveness of the school and its self-evaluation, the main 
strengths and areas for development and what it must do to improve. 
 
Those responsible for the inspection will gather evidence through: 
 
·  Scrutiny of Form 48 and other documentation provided by the school 
 
·  Observation of Collective Worship 
 
·  Observation of Curriculum Religious Education (though not necessarily full lessons or all 

classes) 
 
·  Scrutiny of pupils’ work 
 
·  Discussions with governors, headteacher, senior staff, staff with responsibility for 

Religious Education, chaplain, and pupils 
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After the Inspection 
 
The conclusions reached by the inspector will be explained orally to the senior managers and 
where possible to the chair of the governing body. The written report should not contain any 
judgements that come as a surprise to the school. The findings of inspection, set alongside the 
school’s self-evaluation, provide a basis for action planning for improvement. 
 
Those responsible for the inspection will: 
 
·  Draft the written report in the order of the inspection schedule, in a clear and 

comprehensive style appropriate to its wide readership and agreed with the Co-ordinating 
Inspector 

 
·  In the week following the inspection, present an oral report to governors, headteacher, 

appropriate senior staff and the person responsible for Religious Education, to share the 
outcomes of the inspection and offer an opportunity for clarification 

 
·  Offer the pre-publication text of the report to the headteacher and governors for a final 

check on factual accuracy 
 
·  Finalise the report, correcting errors of fact but making no other modifications to the 

judgements included in the report except those warranted by amendment of the facts 
 
·  Send the report to the bishop (or his representative) and the governing body of the school 

within three weeks of the inspection 
 
·  Ensure that the governing body are clear about their responsibilities with regard to 

disseminating and acting upon the report [see below] 
 
·  Publish the report on the diocesan website during the term following the inspection 
 
·  Issue an invoice for the inspection and advise the school about reclaiming the grant from 

the DfES 
 
 
Governors’ responsibilities are to: 
 
·  Send the report to the parents/carers of all registered learners and make it available for 

public inspection 
 
·  Provide copies of the report to anyone who asks (possibly charging the cost of doing so) 
 
·  Incorporate any Areas for Improvement into the School Improvement Plan 
 
·  Note progress with regard to the Areas for Improvement, as appropriate, within the 

School Profile 
 
·  Continue the process of School Self-Evaluation and the annual updating of Form 48. 
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SCHEDULE AND GUIDANCE FOR 
SCHOOL SELF-EVALUATION 
& SECTION 48 INSPECTION 

 
SEPTEMBER 2005 

 
Schools should use this schedule and guidance for regular self-evaluation of the different 
aspects that it covers and for regular completion/updating of the self-evaluation document 
(Form 48) relating to Section 48 inspections. 
 
Inspectors will frame their reports in accordance with this schedule. 
 

GRADING FOR ALL SELF-EVALUATION AND INSPECTION JUDGEMENTS 
 
                       Grade 1        Outstanding 
                       Grade 2        Good 
                       Grade 3        Satisfactory       
                       Grade 4        Inadequate     
 

 
THE SCHEDULE 

 
 
  

CHARACTERISTICS OF THE SCHOOL 
 
 

OVERALL EFFECTIVENESS OF THE SCHOOL 
 
 

LEADERSHIP AND MANAGEMENT OF THE CATHOLIC LIFE OF T HE SCHOOL 
 
 

THE QUALITY OF COLLECTIVE WORSHIP 
 

 
ACHIEVEMENT AND STANDARDS IN RELIGIOUS EDUCATION 

 
 

THE QUALITY OF TEACHING AND LEARNING IN RELIGIOUS E DUCATION 
 
 

THE QUALITY OF THE RELIGIOUS EDUCATION CURRICULUM 
 

 
LEADERSHIP AND MANAGEMENT OF CURRICULUM RELIGIOUS E DUCATION 

 



Page 14  Section 48 Inspection Handbook 

CHARACTERISTICS OF THE SCHOOL 
 
 
The self-evaluation form should contain either a brief paragraph or a list of bullet points 
covering the following items: 
 

·  the voluntary aided nature of the school 

·  the parish(es) it serves 

·  its location and a brief description of the area 

·  the age range of learners 

·  the indicative admission number 

·  the number of learners on roll 

·  the number of Catholic learners 

·  a description of learners’ background 

·  the percentage of learners eligible for free school meals 

·  the number of learners identified as having special educational needs 

·  the number of learners having a statement of special educational needs 

·  the number and percentage of Catholic teachers in the school 

 
The inspection report will include a concise factual statement that covers these points. 
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OVERALL EFFECTIVENESS OF THE SCHOOL 
 
 
How effective and efficient is the provision of Catholic education in meeting the needs of 
learners and why? 
 
 
Using a paragraph for each of the following inspectors should evaluate: 
 

·  the overall effectiveness of the provision for the Catholic life of the school/college 
and of curriculum Religious Education and its main strengths and areas for 
development 

 
·  the effectiveness of any steps taken to promote improvement since the last inspection 

 
·  the capacity to make further improvements 

 
 
In bullet points inspectors should identify: 
 

·  What steps need to be taken to improve the provision further? 
  
 
 
 
 
 
 
 
 
 
 
 
Guidance on grading 
OVERALL EFFECTIVENESS OF THE SCHOOL 
1. Outstanding ·  Exceptional 

·  Judgments on all six aspects of the schedule are good or outstanding 
·  Significant elements within the six aspects are exemplary   

2. Good ·  Generally good performance across all six aspects  
·  Clear evidence of continuing improvement since last inspection 
·  Strong evidence of capacity for self-evaluation and further 

improvement 
·  Learners make good progress in curriculum Religious Education 
·  Catholic life of the school is strong    

3. Satisfactory ·  School’s performance not inadequate in any of the six aspects   
·  Performance may be good in some aspects  
·  Possible areas of weakness  

4. Inadequate ·  Significant  areas of weakness identified in one or more of the six 
aspects 

·  Poor achievement and standards in curriculum Religious Education 
·  Clear evidence of weakness in the Catholic life of the school 
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LEADERSHIP AND MANAGEMENT OF THE CATHOLIC LIFE OF T HE SCHOOL 
 
 
Schools/inspectors should assess the effectiveness of leadership and management in 
developing the Catholic life of the school by evaluating: 
 
·  how well the governing body fulfils its role in relation to the school’s Catholic foundation 
 
·  how effectively leaders and managers at all levels set clear direction leading to 

improvement and promote high quality care and education 
 
·  the quality of the leadership of the headteacher and senior staff in leading and developing 

the Catholic life of the school 
 
·  how effectively leadership at all levels in the school promotes learners’ spiritual and 

moral development (including, at the primary level, the school’s support for the parish 
sacramental programme) 

 
·  how effectively the Catholic life of the school is monitored and evaluated 
 
·  how effectively leadership at all levels promotes the school’s contribution to social 

cohesion 
 
 
 
 
 
Guidance on grading 
LEADERSHIP AND MANAGEMENT OF THE CATHOLIC LIFE OF T HE SCHOOL 
1. Outstanding ·  Leadership and management (including governance) are good or 

outstanding in all respects  
·  Significant elements are exemplary and these impact clearly on the 

Catholic life of the school   
2. Good ·  Positive impact of Mission Statement on life of the school  

·  Active and supportive governing body 
·  High quality leadership provided by headteacher and senior staff in 

promoting the school’s ethos 
·  Proactive involvement of leaders and managers  
·  Explicit school-wide focus on the promotion of learners’ spiritual and 

moral development   
·  Effective monitoring and evaluation of the Catholic life of the school  

3. Satisfactory ·  Leadership and management are inadequate in no major respect 
·  Some aspects of leadership and management may be good   

4. Inadequate ·  Insufficient involvement of governing body 
·  Leadership and management have too little impact and effect on the 

Catholic life of the school 
·  Absence of strategies to promote the school’s Catholic life 
·  Quality of self-evaluation is inadequate 
·  Managers do not have a realistic view of the school’s weaknesses 
·  Leadership and management does not provide the school with the 

capacity to improve     
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Schools/inspectors may find it helpful to consider the following questions: 
 
 
�  To what extent can the Mission Statement be traced through into the school’s aims, 

objectives, policies, procedures and expectations? 
 
�  How aware are the Governing Body of the specifically Catholic aspects of the school (e.g. 

Religious Education or Prayer and Worship) and how does this compare with their 
awareness of other aspects of school life? 

 
�  Is there a designated governor or a sub-committee responsible for promoting the school as 

a Catholic community? 
 

�  In what ways do the Governing Body both challenge and support the senior management 
in regard to the Catholicity of the school? 

 
�  What strategies do the leadership and management use to promote the Catholic ethos of 

the school? 
 

�  What priority is given to appointing Catholic members of staff? Is the Catholic Certificate 
in Religious Studies among the essential criteria? 

 
�  Does the school use one of the five INSET days each year to promote Catholicity? Are 

there other opportunities for staff reflection on this throughout the year? 
 

�  In what ways are members of staff (including non-teaching staff) encouraged and enabled 
to promote the distinctive nature of the school, across all subjects and all aspects of school 
life? 

 
�  How does the Catholic nature of the school affect performance management assessments? 

 
�  What budgetary or other resources are available for developing the school as a Catholic 

community? 
 
�  What aspects of Governance, Leadership and Management do you consider to be 

strengths of the school? 
 
�  Are there any aspects of Governance, Leadership and Management that you believe 

need development over the next three years? 
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THE QUALITY OF COLLECTIVE WORSHIP 

 

Schools/inspectors should assess how good Collective Worship is by evaluating: 
 
 
·  the frequency and quality of the provision for prayer, Collective Worship and liturgical 

life of the school 
 
·  learners’ response to the school’s provision 
 
·  how well Collective Worship contributes to the spiritual and moral development of the 

learners 
 
·  the inclusive nature of the provision for prayer, Collective Worship and the liturgical life 

of the school. 
 
 
 
 
 
 
 
 
 
Guidance on grading 
THE QUALITY OF COLLECTIVE WORSHIP 
1. Outstanding ·  Provision for Collective Worship is good or outstanding in all respects  

·  Significant elements of the provision are exemplary  
2. Good ·  Planning for prayer, Collective Worship and liturgies is detailed and 

thorough 
·  They are an integral part of daily school life 
·  A rich variety of experiences is offered to the learners throughout the 

year  
·  Good opportunities provided for learners to engage actively in the 

planning and presentation of Collective Worship  
·  Learners respond positively to the school’s provision 
·  Good support provided by the school for the learners’ spiritual and 

moral development  
3. Satisfactory ·  Provision for Collective Worship is inadequate in no major respect 

·  Some aspects of the provision may be good 
4. Inadequate ·  No provision for daily Collective Worship 

·  Absence of planning for Collective Worship generally  
·  No provision for learner involvement in the preparation of Collective 

Worship 
·  Poor response from learners to the school’s provision  
·  Little contribution made to the learners’ spiritual and moral 

development  
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Schools/inspectors may find it helpful to consider the following questions: 
 
�  Does the school have a policy for Prayer and Worship? 

 
�  Are opportunities for prayer and worship provided daily for all learners? What happens to 

any learners whose parents request that they withdraw from collective worship? 
 

�  How do you plan, record and evaluate assemblies and acts of worship across classes, key 
stages and the whole school? 

 
�  What variety of prayer experiences do learners have? Are these appropriate to their age? 

How does the experience develop throughout the school? 
 

�  To what extent is prayer and worship used to support and extend the curriculum and to 
help learners synthesise faith and life and faith and culture? 

 
�  In what ways are the learners involved in the planning and presentation of prayer and 

worship? 
 

�  What is the range, quality and relevance of the resources, books and artefacts available for 
prayer and worship and are these used effectively? 

 
�  How do learners respond to the opportunities for prayer and worship? 

 
�  How do staff, governors, parents and others respond to the opportunities for prayer and 

worship? 
 

�  What provision does the school make for learners whose parents have requested that they 
be withdrawn from Collective Worship? 

 
�  What aspects of Collective Worship do you consider to be strengths of the school? 

 
�  Are there any aspects of Collective Worship that you believe need development over 

the next three years? 
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ACHIEVEMENT AND STANDARDS IN RELIGIOUS EDUCATION 
 
 
Schools/inspectors should assess how well learners achieve by evaluating: 
 
·  learners’ success in achieving challenging targets including qualifications and learning 

goals, with trends over time and any significant variations between groups of learners 
 
·  the standards of learners’ work  
 
·  learners’ progress relative to their prior attainment and potential, with any significant 

variations between groups of learners 
 
·  the extent to which learners enjoy their work 
 
·  the behaviour of learners 

 
·  learners’ spiritual, moral, social and cultural development 
 
·  whether learners make a positive contribution to the school/college community 

 
 
 
 
 
 
 
Guidance on grading 
ACHIEVEMENT AND STANDARDS IN RELIGIOUS EDUCATION 
1. Outstanding ·  Learners’ progress is consistently good throughout each key stage and 

between key stages 
·  Evidence of exemplary progress within each key stage  
·  Evidence of very high standards in learners’ work  
·  Learners’ spiritual, moral, social and cultural development a major 

strength 
·  Consistently high standards of behaviour  

2. Good ·  Most learners meet challenging targets set  
·  Most learners achieve well relative to prior attainment and potential as 

demonstrated by available contextual value added measures  
·  Learners’ work generally of a good standard throughout the school 
·  Learners’ spiritual, moral, social and cultural development generally 

good 
·  Behaviour generally good 

3. Satisfactory ·  Learners’ progress inadequate in no major respect 
·  Progress may be good in some respects 

4. Inadequate ·  Significant  numbers of learners do not meet targets set  
·  Evidence of underachievement using available value added measures 
·  Evidence of poor presentation in learners’ work 
·  Insufficient evidence of progress in spiritual, moral, social and 

cultural development   
·  Poor behaviour 
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Schools/inspectors may find it helpful to consider the following questions: 
 
�  What is the attainment of learners in relation to the level descriptors and attainment targets 

identified within the Religious Education programmes of study? [At the end of Key Stage 
4 this will be in relation to GCSE or the Salford Certificate of Achievement] 

 
�  To what extent do learners at the end of each Key Stage know and understand the 

teachings, beliefs, values and way of life of the Catholic tradition, and where appropriate, 
of other Christian and world faith traditions? 

 
�  To what extent do learners at the end of each Key Stage demonstrate skill in the correct 

use of technical terms to describe religious experience, belief and practices, literacy in 
religious activities, places, stories, symbols, rituals, people and objects? 

 
�  What arrangements does the school have to promote good behaviour and to deal 

constructively with anti-social behaviour such as bullying or racism? 
 

�  To what extent do learners demonstrate attitudes of respect for self, compassion for others, 
and concern for the whole of creation? 

 
�  In what ways does the school provide opportunities for learners to acquire insights into 

their personal existence, to make sense of their life experience, to develop a sense of 
wonder, awe, reverence and imagination, and to develop a sense of the presence of God in 
their lives? 

 
�  In what ways does the school provide opportunities for learners to exercise choice and 

decision-making, to grow in responsibility and autonomy, and to develop leadership 
skills? 

 
�  What aspects of Achievement and Standards in Religious education do you consider 

to be strengths of the school? 
 

�  Are there any aspects of Achievement and Standards in Religious Education that you 
believe need development over the next three years? 
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THE QUALITY OF TEACHING AND LEARNING IN RELIGIOUS E DUCATION 
 
 
Schools/inspectors should assess the effectiveness of teaching and learning by 
evaluating: 
 

·  how well teaching is used to meet learners’ needs and curriculum requirements 
 

·  the suitability and rigour of assessment in planning, monitoring and informing 
learners’ progress 

 
·  the identification of, and provision for, additional learning needs 

 
·  the involvement of parents and carers in their children’s learning and development 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Guidance on grading 
THE QUALITY OF TEACHING AND LEARNING IN RELIGIOUS E DUCATION  
1. Outstanding ·  Teaching is at least good or outstanding in all respects  

·  Evidence of exemplary practice in each key stage 
·  Learners’ needs and curriculum requirements consistently and 

successfully met and often exceeded 
·  Learners generally enjoy their work and make exceptionally good 

progress  
2. Good ·  Teachers demonstrate good subject knowledge  

·  Good use of assessment in planning and monitoring to promote 
progress 

·  Effective use of resources and teaching styles including ICT 
·  Good provision for learners’ additional learning needs 
·  Learners make good progress and show good attitudes to their work  

3. Satisfactory ·  Teaching and learning are inadequate in no major respect 
·  There may be evidence of some good teaching 
·  Learners make progress that should be expected of them  

4. Inadequate ·  Teachers’ subject knowledge is inadequate 
·  Significant evidence of unsatisfactory teaching 
·  Learners learning needs and curriculum requirements not being met 
·  Learners make inadequate progress and demonstrate inappropriate 

behaviour   
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Schools/inspectors may find it helpful to consider the following questions: 
 
�  Do the teachers (and others involved in learning support) have a secure knowledge and 

understanding of Religious Education and the programme in use? 
 

�  How effective is the process for half-termly and weekly planning in ensuring the quality 
of teaching offered in the school? 

 
�  Do teachers set high expectations so as to challenge learners and deepen their knowledge 

and understanding? 
 

�  What teaching methods and organisational strategies are employed to match curricular 
objectives and the needs of all learners? 

 
�  To what extent is ICT used to support teaching and learning? 

 
�  Are time and resources used effectively? 

 
�  How effective are classroom management and organisation? 

 
�  What systems are in place to ensure thorough and constructive assessment of learners’ 

work, and the use of such assessment to inform future teaching? 
 

�  To what extent do learners show interest in their work, sustain concentration, develop 
their capacity for personal study, consider and learn from the views of others, show pride 
in and take responsibility for their work? 

 
�  What aspects of Teaching and Learning do you consider to be strengths of the 

school? 
 

�  Are there any aspects of Teaching and Learning that you believe need development 
over the next three years? 
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THE QUALITY OF THE RELIGIOUS EDUCATION CURRICULUM 
 
 

Schools/inspectors should assess how well the Religious Education curriculum meets the 
needs and interests of learners by evaluating: 

 

·  the extent to which the curriculum matches learners’ aspirations and potential, building 
on prior attainment and experience 

 
·  how far the Religious Education curriculum meets external requirements and is 

responsive to local circumstances 
 
·  the extent to which the curriculum in Religious Education contributes to the spiritual and 

moral development of the learners 
 
·  how far the Religious Education curriculum promotes social cohesion 
 
 
 
 
 
 
 
 
 
 
 
 
 
Guidance on grading 
THE QUALITY OF THE RELIGIOUS EDUCATION CURRICULUM 
1. Outstanding ·  Evaluations of the Religious Education curriculum are good or 

outstanding in all respects  
·  Evaluations are exemplary in some respects  

2. Good ·  The Religious Education curriculum meets all external requirements  
·  Good contribution to the spiritual and moral development of the 

learners 
·  Support in the form of extra-curricular provision 
·  The Religious Education curriculum matches the needs of the learners 
·  Evidence of enjoyment and achievement on the part of the learners   

3. Satisfactory ·  The Religious Education curriculum is inadequate in no major respect 
·  The Religious Education curriculum may be good in some respects  

4. Inadequate ·  The Religious Education curriculum does not meet external 
requirements  

·  Learners needs, interests, and aspirations are not met 
·  Inadequate provision for the spiritual and moral development of 

learners  
·  Absence of a supportive extra-curricular provision 
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Schools/inspectors may find it helpful to consider the following questions: 
 
 
�  Does the content of the Religious Education curriculum meet national and diocesan 

requirements? 
 

�  How is the Religious Education curriculum adapted to meet the needs of this particular 
school? 

 
�  To what extent is the Religious Education curriculum balanced and broadly based, 

promoting learners’ intellectual, religious and personal development and preparing 
learners for the next stage of education? 

 
�  Does the Religious Education curriculum provide equality of access of opportunity for 

learners to make progress and to what extent is it enriched by extra-curricular provision? 
 

�  What procedures are there for reviewing the Religious Education curriculum? 
 

�  What provision does the school make for learners whose parents have requested that they 
be withdrawn from Curriculum Religious Education? 

 
 

�  What aspects of the Religious Education curriculum do you consider to be strengths 
of the school? 

 
�  Are there any aspects of the Religious Education curriculum that you believe need 

development over the next three years? 
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LEADERSHIP AND MANAGEMENT OF CURRICULUM RELIGIOUS E DUCATION 
 
 
Schools/inspectors should assess the effectiveness of leadership and management in 
raising achievement and supporting all learners in Religious Education by evaluating: 
 
·  how effectively subject leaders in Religious Education lead and support their staff 
 
·  how effectively performance in Religious Education is monitored, evaluated and 

improved through quality assurance and self-assessment 
 
·  how well equality of opportunity is promoted and discrimination tackled so that all 

learners achieve their potential 
 
·  the adequacy and suitability of staff to ensure that learners are well taught 
 
·  the adequacy and suitability of learning resources and accommodation 
 
·  how effectively and efficiently resources are deployed to achieve high standards 
 
·  the effectiveness with which governors discharge their responsibilities 
 
Guidance on grading 
LEADERSHIP AND MANAGEMENT OF CURICULUM RELIGIOUS ED UCATION 
1. Outstanding ·  Leadership and management of curriculum Religious Education is 

good or outstanding in all respects 
·  In some respects leadership and management of curriculum Religious 

Education is exemplary    
2. Good ·  Leadership and management of curriculum Religious Education is 

good in all respects  
·  Religious Education Co-ordinator/Head of Religious Education 

provides a clear direction for the subject 
·  Time allocation for Religious Education meets national and diocesan 

requirements 
·  Good timetabling provision 
·  All appropriate management systems in place     
·  Good provision for monitoring and evaluation 
·  Religious Education is well resourced   

3. Satisfactory ·  Leadership and management of curriculum Religious Education are 
inadequate in no major respect. 

·  There may be some good aspects in the leadership and management of 
curriculum Religious Education  

4. Inadequate ·  No identified Religious Education co-ordinator/Head of Religious 
Education 

·  Time allocation for Religious Education does not meet national and 
diocesan requirements 

·  Inadequate management systems in place  
·  Poor resource provision 
·  Governors and headteacher do not discharge their responsibilities with 

regard to curriculum Religious Education 
·  Unsatisfactory progress by learners in curriculum Religious Education  
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Schools/inspectors may find it helpful to consider the following questions: 
 

�  What involvement do the governors and headteacher have in the leadership and 
management of curriculum Religious Education? 

 
�  Does the Religious Education Co-ordinator or Head of Religious Education have a clear 

definition of his or her role, a clear understanding of the school’s expectations in regard to 
Religious Education, and a school policy from which to work? 

 
�  In what ways does the Religious Education Co-ordinator or the Head of Religious 

Education provide clear educational direction for the teaching and development of 
curriculum Religious Education? 

 
�  To what extent is the teaching of Religious Education monitored, evaluated and 

supported? 
 

�  Is the time allocation for Religious Education in accordance with national and diocesan 
guidelines and are the duration and time-tabling of Religious Education lessons 
acceptable? 

 
�  What priority is given to Religious Education within the school development plan and 

how are the outcomes of monitoring and evaluation used to inform development planning 
and budgetary decisions? 

 
�  To what extent does the leadership and management of curriculum Religious Education 

reflect the school’s commitment to support for teachers, high achievement, an effective 
learning environment, good relationships, and equality of opportunity for all learners? 

 
�  What aspects of Leadership and Management of Religious Education do you 

consider to be strengths of the school? 
 

�  Are there any aspects of Leadership and Management of Religious Education that 
you believe need development over the next three years? 
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Salford Diocese 
Religious Education Centre 

 
Denominational Religious Education 

 

Form 48 
 

for 

School Self-Evaluation 
and 

Section 48 Inspection 
 
 
Name of School  

Address  

Postcode  

Telephone  

E-mail Address  

Local Education Authority  

Chair of Governors  

Headteacher  

Religious Education Co-ordinator 
or Head of Religious Education  

 
 

Date when last updated  
Date for next review  
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Basic Information 
 
Most of the basic information about the school is given on the Ofsted SEF which will hopefully be 
available to the Section 48 Inspector. These are just a few additional items. 
 
 
Number of teachers 
 

Full-time teachers including headteacher  

Part-time teachers  

Catholic teachers  

Non-Catholic teachers   

Number of teachers with CCRS/CTC/CRE  

 
 
Teaching time 
Please give details of actual teaching time each week. 
Do not include registration, assembly, collective worship, lunchtime and other breaks.  
 

Key Stage Teaching time per week 
Religious education 

teaching time per week Percentage 

Nursery    

Reception              

Key Stage 1    

Key Stage 2    

Key Stage 3    

Key Stage 4    

Post-16    
 
 
Learners withdrawn from Religious Education and Collective Worship 
Please give the number of learners withdrawn from Religious Education and/or Collective Worship following parental 
request. 
  

The number of learners withdrawn from Religious Education  

The number of learners withdrawn from Collective Worship  

 
Please provide details of the alternative provision made for these learners: 
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Religious Education Results 
[Secondary Schools only] 
 
Please ensure that the Section 48 inspector has the detailed results in GCSE RS, Short Course GCSE RS and the Diocesan 
Certificate of Achievement course, in the table shown below or in any other way convenient to the school: 
 
 Current Year Last Year Previous Year 

 Boys Girls Total Boys Girls Total Boys Girls Total 
Number of learners 
in Year 11 

         

          
Number of learners 
entered for GCSE RS 
(Full) 

         

% achieving A*-C          

% achieving A*-G          

          
Number of learners 
entered for GCSE RS 
(Short) 

         

% achieving A*-C          

% achieving A*-G          

          
Number of learners 
entered for Diocesan 
Certificate RS 

         

% achieving 
distinction          

% achieving merit          

% achieving 
pass          
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Finance 
 
Please give details of money spent for each aspect 
 

[Primary Schools only] 
 

Current 
Financial Year 

Last 
Financial Year 

Total Capitation   

Total spent on Curriculum Religious Education (including INSET)   

Total spent on Collective Worship (including INSET)   

 

[Secondary Schools only] 
 Current 

Financial Year 
Last 

Financial Year 

Total LMS Budget   

Capitation allowance from LMS budget 
(excluding Inset, Standards Fund, SEN, Ethnic Minority Funding) 

  

   

Religious Education allowance from capitation   

Religious Education allowance as % of capitation   

Religious Education allowance per learner   

   

English allowance from capitation   

English allowance as % of capitation   

English allowance per learner   

Maths allowance from capitation   

Maths allowance as % of capitation   

 

Maths allowance per learner   

   

Collective Worship allowance from budget   

   

Inset Budget   

Religious Education allowance from Inset Budget   

Religious Education allowance as % of Inset Budget   

Collective Worship allowance from Inset Budget   

Collective Worship allowance as % of Inset Budget   

   

Other funding provided to support Religious Education 
(PTA, school fund, parish) 

  

Other funding provided to support Collective Worship 
(PTA, school fund, parish) 

  

 

[All Schools] Please add here any comments you wish to make about finance 
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INSET 
 
Please provide details from the last academic year and plans for the current year 
 
 
Relating to the Catholic Life of the School 
 

Date 
Providing 

Body 
No. of staff 
attending 

Content 
No. of 

days/hrs 
 
 
 
 
 
 
 

    

 
 
Relating to Curriculum Religious Education 
 

Date 
Providing 

Body 
No. of staff 
attending Content 

No. of 
days/hrs 

 
 
 
 
 
 
 

    

 
 
 
What impact have these activities had on the life of the school? 
 
 
 
 
 
 
 
 
 
How do they inform future planning for INSET?
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Characteristics of the School 
 
Please give a brief factual statement or a list of bullet points covering the following items: 
 

·  the voluntary aided nature of the school 
·  the parish(es) it serves 
·  its location and a brief description of the area 
·  the age range of learners 
·  the indicative admission number 
·  the number of learners on roll 
·  the number of Catholic learners 
·  a description of learners’ background 
·  the percentage of learners eligible for free school meals 
·  the number of learners identified as having special educational needs 
·  the number of learners having a statement of special educational needs 
·  the number and percentage of Catholic teachers in the school 
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Improvement since the last inspection 
Please make further copies of this sheet, as necessary, and answer each question for each Key Issue or Area for 
Improvement identified in the last inspection 
 

Key Issue/Area for Improvement: 
 
 
 
 
 
 
How does provision differ 
now compared with the 
time of the last inspection? 
 
 
 
 
 
 
 
 
 
 
 
 
 
Who was mainly 
responsible for managing 
development in this area? 
 
 
 
 
 
 
 
 
 
 
 
 
 
How has the development 
been monitored and 
evaluated? 
 

a. in school 
 
 
 

b. by the governing 
body 
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Self-Evaluation 
In completing this section, please be aware of the questions given in the Inspection Schedule 
 

Leadership and Management of the Catholic Life of the School 

How effective are leadership and management in developing the Catholic life of the school? 

1 (Outstanding) 2 (Good) 3 (Satisfactory) 4 (Inadequate) 
Grade                                     

    
How do you know? 
 

How effective is the governing body? 

What are notable features of the leadership of the headteacher and senior management? 

Are there any aspects of Governance, Leadership and Management that you believe need 
development and what action is being taken? 
 

 
 

The Quality of Collective Worship 

How good is Collective Worship? 
1 (Outstanding) 2 (Good) 3 (Satisfactory) 4 (Inadequate) 

Grade                                     
    

How do you know? 
 

What are the strongest aspects? 

What needs further development and what action is being taken? 
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Achievement and Standards in Religious Education 

How well do learners achieve? 
1 (Outstanding) 2 (Good) 3 (Satisfactory) 4 (Inadequate) 

Grade                                     
    

How do you know? 
 

Is the rate of learner progress consistent? 

What most needs improvement and what action is being taken? 
 

 
 
 
 
 
 
 
 
 
 

The Quality of Teaching and Learning in Religious Education 

How effective are teaching and learning in curriculum Religious Education? 
1 (Outstanding) 2 (Good) 3 (Satisfactory) 4 (Inadequate) 

Grade                                     
    

How do you know? 
 

What are the strongest aspects of teaching and learning and why? 

What aspects of teaching and learning most need improvement and what action is being taken? 
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The Quality of the Religious Education Curriculum 

How well does the content of the Religious Education curriculum meet the needs and interests of 
learners? 

1 (Outstanding) 2 (Good) 3 (Satisfactory) 4 (Inadequate) 
Grade                                     

    
How do you know? 
 

What are the best aspects of the curriculum and why? 

Which areas of the curriculum need improvement and what action is being taken? 
 

 
 
 
 

Leadership and Management of Curriculum Religious Education 

How effective are leadership and management in raising achievement and supporting learners in 
Religious Education? 

1 (Outstanding) 2 (Good) 3 (Satisfactory) 4 (Inadequate) 
Grade                                     

    
How do you know? 
 

What is the involvement of the governing body in curriculum Religious Education in the school? 

What are the most notable features of the leadership by the headteacher and other key staff in the 
school in the management of curriculum Religious Education? 

What needs further development and what action is being taken? 
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 INFORMATION REQUIRED BY INSPECTORS  
 
 
Schools ought to support the information supplied on Form 48 by making the following 
documentation available to inspectors during the period of the inspection. 
 
 
Whole School Documentation 
  
 Ofsted Self-evaluation Form (SEF) 

School Profile 
Mission Statement 

 Aims and objectives 
 School improvement plan 
 Prospectus 
 Staff handbook 
 School policy statements 
 Plan of the school 
 Previous Section 23 inspection report (with subsequent action plan and annual reports 

to parents) or Previous Section 48 inspection report 
 Staff List 
 Timetable for Collective Worship 
 Record of Assemblies and Acts of Worship 
  
 
Religious Education Documentation 
 
 Religious Education policy/Religious Education handbook  
 Religious Education improvement plan 
 Schemes of work 
 Religious Education timetable 
 Religious Education staff job descriptions 
 Resources available for Religious Education 
  
  
 
Note 1:  The school may have other documents that it wishes to submit as evidence 
 
Note 2:  The inspector will not retain any of the documents beyond the inspection 

period 
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USEFUL PUBLICATIONS  
 
 
Religious Education in Catholic Schools – A statement from the Catholic Bishops’ 
Conference of England and Wales (May 2000) [cf. pp.5-7 of this Handbook] 
 
Religious Education Curriculum Directory for Catholic Schools - Bishops’ Conference of 
England and Wales (1997) 
 
The Catholic School on the Threshold of the Third Millennium – Congregation for Catholic 
Education (December 1997) 
 
Evaluating the Distinctive Nature of a Catholic School - Catholic Education Service (Fourth 
Edition, 1999) 
 
"Spiritual and Moral Development and the Catholic School" - Bishop Vincent Nichols, 
Briefing, April 1993 Vol. 23 No. 7 Pages 5-10 
 
Spiritual and Moral Development Across the Curriculum - A Discussion Paper - Catholic 
Education Service (1995) 
 
Promoting and evaluating pupils’ spiritual, moral, social and cultural development - Ofsted 
(March 2004) 
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COMPLETING THE OFSTED SELF-EVALUATION FORM 
 
 
It is important that the Catholic character of the school comes through in various sections of 
the SEF where there is opportunity to show how the Catholic life of the school adds another 
dimension to what is offered. 
 
 
The first section of the SEF provides most opportunity for this: 
 
Section 1a 
Mention here the faith background of the learners. 
 
Section 1b 
The religious character of the school could include analysis of: 

·  The Mission of your Catholic school 
·  Aims being lived out in the everyday life of the school 
·  Religious character of the whole curriculum 
·  Religious Education as a core subject 
·  Daily Collective Worship 
·  Spiritual and moral development in accordance with Catholic values 
·  Priority of Catholic education for Catholic learners and an awareness of the local 

community 
·  Governing body as the employing authority 
·  All staff contribute to the religious character of the school 

 
Section 1d 
Note here that the school will be subject to a Section 48 denominational inspection. Also note 
(if appropriate) that the school draws learners from a wide area (most likely at secondary 
level) or from a multiracial or multicultural background. 
 
 
There are also some other opportunities: 
 
Section 4c 
Highlight any specifically Catholic things that contribute to learners’ enjoyment of school life 
and to their spiritual, moral, social, emotional and cultural development. 
 
Section 5 
Good practice or good results in Curriculum Religious Education could be cited here to 
illustrate points you are making (whilst noting that it will be separately inspected). 
 
Section 6 
Leadership and management initiatives and procedures in relation to the Catholic life of the 
school might well form examples that could be used here (whilst again noting that they will 
be subject to a separate inspection). 
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TRANSLATING FORM 23 INTO FORM 48 
 
 
Some schools have been inspected since we revised Form 23 (from January 2004) and other 
schools will have been in the process of completing Form 23 without undergoing an 
inspection. In either case, the work done in completing Form 23 is not wasted. 
 
Although Form 48 is different (particularly in being significantly shorter) all of the sections 
are equivalent to areas that were covered on Form 23 and so the material can be transferred as 
a starting point for further self-evaluation. 
 
To ease the task, please refer to the table below: 
 
 

Form 48 Heading Equivalent to Form 23 Section 

Overall effectiveness of the school N/A 

Leadership and management of the Catholic life of the school 23.6 

The quality of Collective Worship 23.8 

Achievement and standards in Religious Education 23.15 

The quality of teaching and learning in Religious Education 23.14a 

The quality of the Religious Education curriculum 23.13 

Leadership and management of curriculum Religious Education 23.12a 
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CODE OF CONDUCT FOR SECTION 48 INSPECTORS 
 
 
Inspectors act on behalf of the Bishop. They are selected by the Diocesan Inspection Service 
and are required to undertake regular professional development and to comply with all 
statutory and legal requirements. 
 
In conducting the inspections, inspectors will observe the following standards: 

-  punctuality and reliability 
-  appropriate dress 
-  honesty, clarity, consistency, accuracy and objectivity in the framing and 

communication of judgements 
-  courtesy and fairness in dealing with all individuals and groups encountered in 

the course of an inspection 
-  sensitivity to the circumstances of the school and of all individuals or groups 

connected with it 
-  respect for the integrity of teachers, learners, parents/carers and governors 
-  recognition that the interests and welfare of learners are the first priority in 

relating to anything inspectors observe, or about which they are informed 
-  sensitivity to the impact of judgements on others 

 
Before the inspection, the inspector will: 

-  use the diocesan Handbook for the Inspection of Religious Education    
-  make the necessary contact with the school’s headteacher to confirm the 

arrangements for the inspection 
-  study Form 48 
-  prepare thoroughly for the inspection   

 
During the inspection, the inspector will: 

-  conduct the inspection according to the procedures specified by the Diocese 
-  observe the normal codes and practices of the particular school 
-  where the Section 5 Inspection runs concurrently, and whilst recognising the 

distinctiveness of the Section 48 Inspection, work with that team with the closest 
co-operation possible and observe the strictest confidentiality  

 
After the inspection, the inspector will: 

-  draft the written report in the order of the inspection schedule, in a clear and 
comprehensive style 

-  provide oral feedback to the school 

-  send the draft written report to the Co-ordinating Inspector within the agreed 
timescale [see page 12 above] 
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THE INSPECTION REPORT 
 
 
There is now only one report, rather than the previous full and summary reports. It will 
consist of four A4 pages: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
The front page of the report gives details about the inspection and about the school and 
contains a table which records the grading given for each of the areas being inspected. 
 
The following three pages contain paragraphs giving a brief description of what the inspector 
found in relation to each of these areas and thus explaining how those judgements have been 
reached. 
 
The whole report needs to be copied and distributed [see page 12 above] 
 
A copy will be posted on the diocesan website during the term after the inspection. 
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PAYMENT ADVICE 
 
 
Procedure: 
 
An invoice for the inspection will be sent to the school with the finalised report. 
 
Upon payment of the invoice, a receipt will be issued. 
 
The school can then claim a grant from the DfES using the appropriate form (DRE1) and 
including proof of actual expenditure and a copy of the inspection report. 
 
 
The Cost of Inspection: 
 
It has been diocesan practice only to charge schools the amount that can be reclaimed from 
the DfES. This has not changed over the years, despite the fact that the cost of inspections has 
increased considerably whilst the increase to the grant has been marginal. So a more realistic 
charge to schools is being considered, alongside national negotiations to seek better funding 
for Section 48 inspections from the DfES. You will be notified in due course about the 
outcome of these discussions. 
 
Once the cost is known, it may be wise to allocate some funding from the school budget each 
year towards the three-yearly inspection. 
 
 
Claiming the Grant: 
 
It is important that all schools claim the grant from the DfES, if we are to argue successfully 
for an increase in DfES funding. 
 
At present (since April 2003) the grant is £450 for Primary and £900 for Secondary schools. 
No VAT is charged on inspections. 
 
The DfES will only reimburse money paid from a school’s account, so payment from parish 
or LEA accounts should be avoided. 
 
You should receive from Ofsted a copy of the appropriate form (DRE1) for application for 
grant for the Section 48 inspection. However, in case you have not received this form, or 
cannot readily find it, a copy is included (in pdf format) on the diocesan website or can be 
downloaded from www.ofsted.gov.uk/documents/formss/dre1.pdf. 
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